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F arel AfREIRET weEaRar &g | 
ANNUAL PERFORMANCE ASSESSMENT REPORT OFASSISSTANT 

SETTLEMENT OFFICER /TAHSILDAR/NAIB TAHSILDAR/KANUNGO/PATWARI / 
FOR OFFICERS/OFFICIALS TAKING ACTION RELATING TO REVENUE/ 

JUDICIARY MATTERS 

B ettt e S 

Period to. 

A1 fdTa ga 
PART-1 Personal Data Employee’s I. D. No. 

1. HHANY BT ATH 
Name of Officer 

2. fdr &1 Am 
Father's Name: 

3. qeAH 

Designation: 

4. o+ fafdr 
Date of Birth: 

8 Sterfore argar 
Educational Qualification: 

6.  durfed @ srarfRe 
Married or single 

7. feerm s ¥ AR Fgfea @ 
Date of continuous appointment in the 
present grade in DDA viz.: 

8. Sy sreyar SR 
Permanent / Temporary 



9. argrT Rrr Rurd @ orafy # wrd frar 2 
Section in which served during the year 
under report and period of service in each: 

10.  Rufd @l & SRM o 3 fra—fds srgarr 
# o a8 gAd ST @Y Far Ay @ R 
Toord R | 
Attach the nature of work for which appointment 
has been made and self assessment report. 

1. af & SR s, aRiE ot & FRO g 
W raRerd vET B oy 
Period of absence from duty, on leave, training etc. 
during the year: 

12, @ o e af & R, amus g favwd § wid 
T, TR B T JRRET @ T s wHufed @ anfie 
favor feiRa erafdy, srrer af @ 31, AR TH T B9 
foar mar & ? Af & o affe faRer s FR @) A 9arg ? 
Please state whether the Annual Return on Immovable 
Property for the preceding calendar year was filed within 
the prescribed date i.e 31% January of the following calendar 
year. If so, the date of filling the returns should be given 

Al I v Gl 
Part-ll Self Appraisal 

af & AR o Hd B e A gt ofR wewt st a1 g we 
¥ M AR @ A BT Ieorg B | fBY TC PRl B upla SR AET W e 
SRl | W iR § W WU QGO T2 Ud ies 8n @fy iR a8 300 
veal A e | B | ufderr urggeHl, wuitedl onfe @1 Seerd gwd faar o 
Jebdl B | F-Hedids B NeE § Ry Mg e # ax wmn @ty | e sifafed 
o dorm T FE 8| 

Indicate salient features of your work during the year and extent of your 
contribution in the accomplishment of important tasks. Highlight nature and 
quantum of work handled. The self appraisal should clearly bring out verifiable 
facts and figures and should be limited to not more than 300 words. Training 

courses, Seminars attended etc. may be mentioned in this. The self-appraisal 
should be filled within the space earmarked in the proforma. No additional 
sheet to be attached. 



[ ’ TG uG AW | &) ot W‘ 
| Name & Desigration Period worked | S S 

'Reporting Authority 
| gET SHfrpY 
| Reviewing Authority {' [ 

| Accepting Authority 

ar- il Ruldeal afterd gra geais 
PART-lI ASSESSMENT OF THE REPORTING OFFICER 

1. suRerfa ¥ frafaaar v o 
Regularity and punctuality in attendance 

2. fawva & wafoa fFemt ofR Rty 1 a5 gt @ SHEerd 
Understanding of rules and regulation and knowledge of the problems 
related to the matter. 

3. Wiee P 
Field work: 

®. up 
a) Nature 

W el B SR 
b) Knowledge of areas 

. DT 
c) Vigilance 

u iR HEeRAl W fEEe @ AR 
PR B B enTT 
d) Capacity to control over sub-ordinates 
and getting work done by them 
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< gfewar, oRem iR Segaar 
e) Intelligence, hard work and curiosity 

9 ot feurft # ¥ B W 9 @ue w9 # 
AfFemHT HXT BT Far W fewf | 
f) Comment on the capacity of expression 
himself/herself with clearly and broadly in 
his/her. 

B T P Rrar 
g) Responsibility towards discipline 

¥ guRerfa # urde 
h) Punctuality in attendance 

A FERfdl @ A Hdy 
i) Relationship with colleagues’ 

o Sod U TR U B SugERmr 
j) Suitability for promotion in higher grade 

& ey, et o1 fefor 
k) Assessment of integrity 

< 3l v gt arredl @1 |y wfara faawer 
1) General summary of good and bad habits 

@ &1 freizer 
ASSESSMENT OF WORK 

1. SR & @A 

Maintenance of diary 

2. fdieror &) SugeRTr 
Suitability of inspection 

3. SAHT / [TV / STTE g B IS 
Quality of Survey/Research/Examine 

4. e Rard forem & ggareran 
Proficiency in writing inspection report 

5. 9Igy ties B ¥Y SUgd Ud & 
Suitability and capacity for outside 
Field work 



6. B TR B 7 DY P gfaw vd 
ik o= 
Skill and ability to solve difficult problems 

7. PRIl GHA B TE B F B aeRdl 
Eagerness to work after office hours 

8. FTIA B YT AT TRV 3R SR 
General behaviour and responsibility 
towards discipline 

9. $HFER 3R weafyw, Ul B1g fAud T 
e[ <9 # o B, @ o 99 o fifde v | 
If any adverseness regarding honesty 
-and integrity, please specify 

10 ST ¥ TIER 
Behaviour towards public 

11 9 75 & vy w® Ruh R a1 & forg 
e fbar ar &, IS Way # Soohw w ) 
Remarks on the subject of special importance 
(Please mention the work for which appointed) 

12 Frtey @ arf § Moduar @ wEwEg 
Confidentiality and maintenance in office work 

13 qu1 RarehkfiF oaf & <R a8 a1 & ufy 
SERIA 8 & forg yanfd far wn & 
Has he been reprimanded, for being 
Indifferent towards his Job during 
under report. 

14 @1 Rueidia saf & IR a8 ol gern 
T B fory TaEeE gEvEn T g | 
Has he been made responsible for any 

pending work during the period under report 

15 @fkie aRa R W@ & g ko 
General Assessment of personality 
Character and behaviour 

16 fdde s grr e o wvd RLerel @ awR (@R @ T 100 
Wfi),%fim%@mmm,mm,m 
FRABEATH AR ITH gde Mt b Uy e Wi | 
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Pen picture by the Reporting Officer, please comments ( in about 100 
words on the overall qualities of the officer reported upon including areas 
of strength and lesser strength and his attitude towards weaker sections. 

17, | AT 
Overall Grading 

[ = 9gd erB1 | oewT | oad | e 
§Outstanding Very Good | Good i “Average | Below Average | 

| | | _ 

Signature of Reporting Officer 
A (FTB AERT ). TS 
Name in Block letters B 

feia S it R — 
Dated Designation 

Hr- |l wfareal afrerd @ feufort 
PART-lI REMARKS BY THE REVIEWING OFFICER 

1. wdETEal AR AaurYdE R B iR ga 5 @ g Rafdr sl 

21 Ry My feRke @ &R avE 9 WeR exa | afe e Ame wosHe 
R el § #aie 8, d 99 qed B We N | 
Reviewing officer consider carefully and explain whether he accepts the 

assessment made by reporting officer in all respect. If there is any 

difference of opinion on any matter with the reporting officer, then specify 

the fact. 

2. wferEdl PR R IR0 Huar G e | (Rt 100 @i #) e 
ST B AR Rl @ wwefar td Bw wmed e vd S g anl 
@ gl e wid 2| 



Pen picture by the Reviewing Officer, please comment (in about 100 
words on the overall qualities of the officer including areas of strength and 
lesser strength and his attitude towards weaker sections. 

{— S _ 

3. AT 
Overall Grading 

. FeTEdl ARER B EvER.. 
Signature of the Reviewing Offlcer 

Dated Designation 

it — Il gfoewrERsal e grT Rad 
PART-III REMARKS BY THE COUNTERSIGNING OFFICER 

1 T AT 
Overall Grading 

Signature of Countersigning Officer 

AT AL FERT H o 

Dated Designation: 
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