s

faeetl faora yrfdravor

DELHI DEVELOPMENT AUTHORITY
&3 D] (BIe8 FTACHICR) / 2N FETID]
@1 aifie w1 frsares qeate Rurd
ANNUAL PERFORMANCE ASSESSMENT REPORT OF
FIELD INVESTIGATORS/RESEARCH ASSISTANT

Period: to

WFT =1 afera faavor
Part-I: Personal Data Employee’s |. D. No.

1. AfTHNY BT ATH

Name of Officer

2. T &1 99
Father's Name

3 g™
Designation
_ 4. o fafe
: Date of birth
5  ®) e agan
a) Educational Qualifications

9)  dHHIPT ITedig
b) Technical Qualifications

6. Jqrfees ererar Jradred

Married or single

7. adHE Ue H Smar Ayl o o EGICY P
Date of continuous appointment to the Date Grade
Present grade

8. gY@ IR gRY fdhy MY A= ug 3k
99 wR fgfa @ fafy geAa feqis  Us
Various posts held during the year Designation Date Grade
and dates of appointment thereto

9 g8 g, Rorad Ruehi= a¥ @ SR & fara
Section in which served during the year under report.
1 %




0. g @ SR GG Rrawre, Ul e w) A
squRefy @ arafdr | afe S uferr form =,
a1 gl BriH Ud favy o1 Ieeig DY |
Period of absence from duty (On leave,Training etc.)
during the year, If he has undergone training, specify
period, programme and subject.

10.  @ua gan & @ FaiRe Al sefa s dove
a¢ @) 31 SHaD TP o devex a¥ @ Iy e
Ry &1 giffes faaver W=7 o ? gfq & a1, fdaro
WA B A BT Ieorg BN | '
Please state whether the Annual Return on Immovable
Property for the preceding Calendar year was filed within
the prescribed Date i.e 31%! January of the following
Calendar year. If so, the date of filling the returns shouid

be given
T T AT gEATH T — A R
Name & Designation | Period worked B
Rarfdsr urfdrerl
_Reporting Authority - B
Eeredl BRI
Reviewing Authority - -
| Accepting Authority [
| — I - Ruiféwr syl &1 qearsed
PART-II ASSESSMENT OF THE REPORTING OFFICER

(wmﬁmﬁmmﬁmﬁmwmrﬁmaﬁ )

(Please read carefully the instructions given at the end of form before filling the entries)

fruqefy - 3o ug Soord B AR b R afderd @ Rad & o <@ &, 99 arat |
Wmﬁwaﬁﬁﬁﬁvmmmwwﬁzﬁmwﬁﬂﬁﬂmqw
farar Tr 8 |

Note: This should indicate whether the officer reported upon is employed on tasks
involving initiative, judgement of professional techniques or on tasks of a simple
nature and routine character.

1 R
State of Health

2. g giEHRIT Td ARG Bl ST

General intelligence and keenness to learn:

S. SEGIEARIRRGI
Technical ability:




~y

i) difg®d R

Quality of mind:

&%) HArferepar

a) Originality
) qHS

b) Comprehens

P B SATTBNI

ion

Knowledge of work:

&) Rrgra
a) Theory

W) AIGEIReE Irgdr

b) Practical abil

ity

STHeafaa 1 erqar

Power of expression:

&) BT B

a) Paper work

@) 3 FadT Hrd

b) Figure work
) faar fagst

c) Discussions

EZRicARI G|

Quality of work

i) wEt B ot w5 W iR faRgdE g By @) e

Capacity for examining cases thoroughly and comprehensively

F C
rLthstanding

g S
Very Good

3BT
Good

|
|

S IRS[S|

Average

i) drl & Auer # dare

Promptness in disposal of work:

(®)  9§d TR

(! Very prompt

@) gafe gar

b) Reasonably prompt

(M) b Ta <9 A BR @ 3 ughy
11 Is slow & tends to delay
AT B i IR

Amenability to discipline

SufRerfa 7 frafiear

Punctuality in Attendance

L

T

_Poor |

|
|




7. WEGIAT & AT Hae
Relation with fellow employees
RRISEC]]
INTEGRITY
8. (a8 Pl & AT & BT 9T . 51,/4 /64— () =1 216,
1965 & el S Y 7T el & AR =T Y )
(This column should be filled as per instructions issued under
M.H.A./O.M. No.51/4/64-Estt (A) dated 21.6.1965)
9. 1 AR B Rurekiq oafy & Sk od &
ufer IeTIaT Sierar fovl ag FROT @ forg
Sfe-hedR TSl & ? afq 8 a1 quar e fagwer ¢ |
Has the officer been reprimanded for indifferent
Work or for other causes during the period under
report. If so, please give brief particulars.
10. @1 AABRN 31 B Ie gar Seorgdy a1 &

11

oy aRree g g8 € ° afe & ot Seer it fawo ¢
Has the officer done any outstanding or notable work
meriting commendations, briefly mention them

Raifd afeer @t fewolt | guar (ermmr 100 wreal #) e of @
IR PHGR T & 9l 396 g wv fraely o |

Pen picture by the Reporting Officer, please comment (in about 100
words) on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker

sections.

. " ]




12, |q99 Bfe7
Overall Grading:
S 9ET 3BT | 3T AT | 3T W B
Outstanding | Very Good | Good Average | Below Average
(fp=N N AR @1 q9 a6 Ipe U B fem wum o9 a5 9AH
fafere argag iR faftre w0 9 &rt e & emar 9 o 9w 89
UHR B ST &< & HRON BT W IJooid fbar Sirer =Ry | )
(Any officer should not be graded outstanding unless exceptional
qualities and performance have been noticed; grounds for giving such
a grading should clearly brought out).
RUITET STBTRY B FRITER oo
Signature of Reporting Officer
T THE S 0o bbbk hssmssssssamssssesssssnssssssspsncs
Name in block letters
EGIES LS L= 1
Dated Designation:
IRl wlenaal afrerd @1 fewferar
PART-I REMARKS BY THE REVIEWING OFFICER
1, ATl TGN & 3fAIa Har &I Irafey
Length of service under the Reviewing Officer
2. T SNl AR 59 a9 | Wge § fd RAfST sfder v s
Ruré ol |raem= vd &ge | 3R 9l wiafie ardl @ eom q 3w @
ygaTd URgd B © |
Is the Reviewing Officer satisfied that the Reporting Officer has made
his/her report with due care and attention and after taking into account
all the relevant materials?
3. @ 3y Ruifdn af¥er grr fFy U e & Jouied ¥ dgad § °

(el o1 Refd # HUdT SROT BT IJookd & | T 3T 390 HY A
HIAT AT SIS AR B ?) |

Do you agree with the assessment of the officer given by the Reporting
Officer? (In case of Disagreement, please specify the reasons. Is there
anything you wish to modify or add?




g affrerr @& Rud & o & 2, @ 9 srgygfad wfa /srygfua
S & 9eR 8 ? $UAl g9 91 @l fARe wu 9 S X b @
arpfoa IR/ e S @ ARl @ B fwres @1 el
FHe # RAfET AR &1 gftedior |al vd Ifa ¢ |

If the officer reported upon is a member of Scheduled Caste/Tribe,
please indicate specifically whether the attitude of the reporting officer
in assessing the performance of the SC/ST officer has been fair and
just.

Ruifér afer) gr1 A feuforal @ ar & &1 73 faftre feuol wfea
ey feuforgl iR e & WEAm d & 9r H AfEn afdd
fewfora |

General remarks with specific comments aboutthe general remarks
given by the Reporting officer and remarks about the meritorious work
of the officer including the grading

1 e H U B faRy Irgand &R /e S U srfdl e
g o fp faoy ot @ faw SS9 gae siear @91 el & SEal gerHfd
&1 AT el & ? afe g a1 Seord B |

Has the Officer any special characteristics and/or any outstanding
merits or abilities which Would justify his/her selection for special
assignment/out of turn promotion? If so, specify.

FHlenmdal R @t fewelt | Guar (@ 100 Teal H) R e B
Rurd T 7 VB T IAPD] FHATT AR FH HASA aTA P & qied wHy
faaryarstl &1 oo N R FAGR T @ URT ST gfedrr w fewo)
PN |

Pen picture by the Reviewing Officer, please comment (in about 100
words) on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker
sections. . :




8. wuy Bf¥W
Overall Grading:

THIEATHA! DR B BEIER

qH e Rl #

Dated . Designation:

PART-IV: REPORT BY COUNTERSING OFFICER

1. a1 aradr AR @ Bl e a6

IfFTTd TGN § 2 8l /el
Do you have the personal knowledge of Yes/No

the Officer's performance

2 AT HeGTh= & U (U1 w17 3 U4 4 & TS Oire
3R PR H 3ifdd & |
Overall assessment of
(Please sum up Grades in part-Ill & IV and enter in score)

3. |y UfET
Overall Grading

GiTEdeREBAl MfTBRT B BEIEN oo

Signature of Countersigning Officer
M W JeRl H

femi L 1 S

Dated Designation:

e . gafasr & fow afST faefefag g

Note: For integrity the grading shall be as under

1. @I U8 TS 2. GBS 3PS AT el
1. Established as bad 2.Doubtful 3.No Case

4. 37 5. FfeEH

4. Good 5. Impeccable




